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1. Introduction 
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 


2. Pupil entitlement To provide pupils from Year 7 to Year 13 with the entitlement to: 
• find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; 
• hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events; 
• understand how to make applications for the full range of academic and technical courses.


3. Who is responsible for this policy? 
The School has overall responsibility for the effective operation of this policy and for ensuring compliance with the relevant statutory or Trust framework. The School has delegated day-to-day responsibility for operating the policy to Governing Body and the Principal. The Governing Body of the school has a specific responsibility to ensure the fair application of this policy and all members of staff are responsible for supporting colleagues and ensuring its success. 
4. Management of provider access requests
A provider wishing to request access should contact:
	Name
	Mr Nigel Maddock

	Telephone 
	01568 613221

	email
	nmaddock@emc.hereford.sch.uk




5. Opportunities for access
 A number of events, integrated into the school careers programme, will offer providers an opportunity to come into school to speak to student and/or their parents/carers. Please refer the Earl Mortimer College & Sixth Form Centre Careers Programme: DISCOVER. EXPLORE, PATHWAYS, EXPERIENCE & APPLY.


6. Premises and facilities 
The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and pupils, as appropriate to the activity. The school will also make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. Providers are welcome to leave a copy of their prospectus or other relevant course literature at the Careers Resource Centre, which is managed by the relevant careers advisor. The Resource Centre is available to all pupils at lunch and break times. 


7. Monitoring, evaluation and review
The policy will be promoted and implemented throughout the Earl Mortimer College and Sixth Form Centre. The school  will monitor the operation and effectiveness of arrangements referred to in this policy. 13. The school will review this policy annually in consultation with the Governing Body and the Principal.
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